
CAREER OPPORTUNITIESCAREER OPPORTUNITIESCAREER OPPORTUNITIESCAREER OPPORTUNITIES
The Competition Commission of Pakistan (CCP) is an independent quasi-regulatory, quasi-judicial body dedicated to 
foster competition in all spheres of economy. In alignment with Commission’s requirements, CCP intends to seek the 
services of quali�ed individuals with relevant experience for the following positions; 

Interested candidates meeting the requisite quali�cation/experience/skills criteria for the mentioned posts may apply online at 
www.cc.gov.pk .Applications must be submitted online with in �fteen (15) days of publication of advertisement.

Deputy Director (HR)
Competition Commission of Pakistan, 051-9100260-3

کمپیٹیشن کمیشن آف پاکستان

Academic Quali�cation: Minimum LLB or Bachelor's degree (16 years) in Economics, Finance, Econometrics or related �eld. 
Candidate with Master and Ph.D. degree will be given preference.

a. Conduct legal and economic analysis of cartelization and 
trade abuse cases to identify and assess anti-competitive 
practices.

b. Assist in the initiation, planning, and execution of 
investigations into suspected cartel activities, collusive 
practices, and abuse of dominance.

c. Interpret and apply competition law provisions in conjunction 
with economic principles to evaluate market behavior and 
business practices.

▪ The appointment will be made on contract basis, for a period of two (02) years further extendable, subject to satisfactory 
performance.

▪ The candidate possessing the requisite quali�cation, experience and age may apply. Only shortlisted candidates based on 
quali�cation and experience will be called for the interview and no TA/DA will be given to the candidates to appear in the 
test/interview.

▪ General age relaxation of 5 years in upper age limit would be granted as admissible under the rules.
▪ Government employees may apply through proper channel after getting NOC from the parent department.
▪ Applications that are incomplete or received after the due date will not be considered.
▪ Selection will be purely on merit. Any attempt to cause undue in�uence on the selection process will lead to the applicant to 

be disquali�ed immediately.
▪ The Commission  reserves the right to accept, reject the applications or postpone the appointment process as permissible 

under the applicable rules

General Terms and Conditions:

HOW TO APPLY

d. Conduct investigations and gather evidences in cartel 
activities. 

e. Collaborate with cross-functional teams including legal, 
research, and enforcement departments to support case 
investigations and enforcement actions.

f. Perform any other duties as assigned by the senior 
management.

Position: Cartel Investigator 
(Cartel and Trade Abuses) No. of Positions: 2Age limit: Max 35

27 cm x 4 Col

Key Responsibilities:

The candidate should preferably have sound knowledge of Competition Law and Policy, a good understanding of regulatory frameworks, 
and minimum 3 years’ experience in enforcement, legal analysis, or related areas/�eld. 

*  A competitive salary package will be offered, commensurate with quali�cation, experience, and knowledge.

*  A competitive salary package will be offered, commensurate with quali�cation, experience, and knowledge.

Professional Credentials and Experience:

Academic Quali�cation:
Minimum LLB or Bachelor’s degree (16 years) in Economics, Finance, Business Administration, or Accountancy. Candidate with Master 
and Ph.D. Degree will be given preference. 

a. Review and analyze merger and acquisition cases in line with 
competition law and Commission’s requirements.

b. Conduct �nancial modeling, valuation analysis, and risk 
assessments.

c. Carry out legal and economic assessment of market structures, 
dominance concerns, and potential anti-competitive effects of 
M&A transactions.

d. Prepare case reports, briefs, and recommendations for 
senior management.

e. Draft and review transaction-related documents, reports, 
and presentations.

f. Draft opinions, analysis, and related documentation for M&A 
enforcement and decision-making.

g. Perform any other tasks related to M&A analysis and 
enforcement as assigned by the senior management.

Position:  Mergers and Acquisitions Analyst No. of Positions: 2Age limit: Max 35

Key Responsibilities:

The ideal candidate should possess sound knowledge of competition law and policy, corporate �nance, and regulatory frameworks. The role 
requires strong analytical abilities along with effective communication and drafting skills for preparing comprehensive reports and 
recommendations. A minimum of four (04) years of relevant professional experience is required and prior exposure to mergers and 
acquisitions (M&A) or competition law will be considered an added advantage

Professional Credentials and Experience: 


